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Friday and will not be able to go through that committee process. I think it would be 

interesting if we created a video training for that, even if it is something simple as walking 

through the document because I am more of an auditory and visual learner. Therefore, 

sometimes it is hard for me to go through the steps so being mindful of that. I know Erik and 

I mentioned having those summer trainings that we did and record it for future years then 

have the Board look through that versus having them done. I am thinking ahead after this 

Board as well, but that is something we could potentially do if one of us has the capacity to 

do that. 

K. Dhillon states I agree with Martin as it is a lot to schedule interviews so if her staff can 

help with coordinating that, it helps a lot. Regarding the video, I can do a voiceover outlining 

all the steps and walking people through how you would go about everything. I am also an 

auditory learner and I know if you give this document to people without explaining it over 

video, it is like receiving homework assignments that you missed class for and you do not 

know the context of it. 

E. Pinlac states I have a couple of things in the chat but wanted to say out loud is that I think 

I will reach out to Lil to see what her capacity is on this. I know Sneh is tapped out right now 

as she is training her new Board Assistant, so they are going through a lot. I know Kris is 

hiring new people in the Communications Department and many of them have more than 

one skill. I think there is a few of them that have video skills so they could help with that for 

the project. The other part is that anyone who missed, you put it in there that it is their 

responsibility to ask questions and figure things out. I do like the video idea, but I do not 

know if it is going to happen immediately within this year as it is a challenge.  

K. Dhillon asks any other discussion? If not, we will be moving on. 

16:41 

 

VIII. SPECIAL REPORTS: 

No special reports. 

16:43 

 

IX. ROUND TABLE REMARKS 

M. Maamou states I am happy to be back, I am sorry I was gone. 

K. Dhillon states we are happy to have you back! 

E. Pinlac states that if you had sent me an email in the last 3 or 4 days, I am going to get to it as 

soon as I can. We just finished moving 99% of our stuff this last weekend. I am still kind of 

scrambled as you can see, I am at home and there is nothing here. If there is anything urgent, please 

reach out to be again. Otherwise, just be a little patient because I will get to it as soon as I can. 



-- ASIExecVP (Aug 10, 2021 20:32 PDT)
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